
Anti-Bullying Policy of Murrisk N.S
1. In accordance with the requirements of the Education (Welfare) Act 2000 and the code of behaviour guidelines issued by the NEWB, the Board of Management of  Murrisk school has adopted the following anti-bullying policy within the framework of the school’s overall code of behaviour. This policy fully complies with the requirements of the Anti-Bullying Procedures for Primary and Post-Primary Schools which were published in September 2013.
2. The Board of Management recognises the very serious nature of bullying and the negative impact that it can have on the lives of pupils and is therefore fully committed to the following key principles of best practice in preventing and tackling bullying behaviour: 

· A positive school culture and climate which-

· is welcoming of difference and diversity and is based on inclusivity; 

· encourages pupils to disclose and discuss incidents of bullying behaviour in a non-threatening environment; and

· promotes respectful relationships across the school community;

· Effective leadership; 

· A school-wide approach;

· A shared understanding of what bullying is and its impact;

· Implementation of education and prevention strategies (including awareness raising measures) that-

· build empathy, respect and resilience in pupils; and 

· explicitly address the issues of cyber-bullying and identity-based bullying including in particular, homophobic and transphobic bullying.

· Effective supervision and monitoring of pupils;

· Supports for staff;

· Consistent recording, investigation and follow up of bullying behaviour (including use of established intervention strategies); and

· On-going evaluation of the effectiveness of the anti-bullying policy.

3. In accordance with the Anti-Bullying Procedures for Primary and Post-Primary Schools bullying is defined as follows:

Bullying is unwanted negative behaviour, verbal, psychological or physical conducted, by an individual or group against another person (or persons) and which is repeated over time. 

The following types of bullying behaviour are included in the definition of bullying:

· deliberate exclusion, malicious gossip and other forms of relational bullying, 

· cyber-bullying  

· identity-based bullying such as homophobic bullying, racist bullying, bullying based on a person’s membership of the Traveller community and bullying of those with disabilities or special educational needs.

Isolated or once-off incidents of intentional negative behaviour, including a once-off offensive or hurtful text message or other private messaging, do not fall within the definition of bullying and should be dealt with, as appropriate, in accordance with the school’s code of behaviour. 

However, in the context of this policy, placing a once-off offensive or hurtful public message, image or statement on a social network site or other public forum where that message, image or statement can be viewed and/or repeated by other people will be regarded as bullying behaviour.  

Negative behaviour that does not meet this definition of bullying will be dealt with in accordance with the school’s code of behaviour. 

Additional information on different types of bullying is set out in Section 2 of the Anti-Bullying Procedures for Primary and Post-Primary Schools. 
4. The relevant teacher(s) for investigating and dealing with bullying  are  Olivia Carroll(Principal) and Fionnuala Feeney (Class Teacher). Susan Murray is our shared SEN teacher and may act as a relevant teacher if circumstances warrant that she does so.
5. The relevant teacher(s) for investigating and dealing with bullying  are  Olivia Carroll(Principal) and Fionnuala Feeney (Class Teacher). Susan Murray is our shared SEN teacher and may act as a relevant teacher if circumstances warrant that she does so.
6. The education and prevention strategies (including strategies specifically aimed at cyber- bullying and identity-based bullying including in particular, homophobic and transphobic bullying) that will be used by the school are as follows:
· A school-wide approach to the fostering of respect for all members of the school community.

· The promotion of the value of diversity to address issues of prejudice and stereotyping, and highlight the unacceptability of bullying behaviour.

· The fostering of the self-esteem of all our pupils through both curricular and extracurricular activities.

· Whole staff professional development on bullying to ensure that all staff develop an awareness of what bullying is.

· School-wide awareness and training on all aspects of bullying.

· Supervision and monitoring of classrooms, corridors, school grounds, community playground at rear of school, school tours & trips, & extra-curricular activities. Non-teaching and ancillary staff will be encouraged to be vigilant and report issues to relevant teachers. Supervision will also apply to monitoring student use of communication technology within the school.

· Development of an Anti-Bullying Code for the school to be displayed publicly in classrooms and in common areas of the school.

· The school’s anti-bullying policy is discussed with pupils, and parents are given a copy every year as part of the Code of Behaviour of the school.
· The implementation of regular whole-school awareness measures eg Friendship Week, Noticeboard displays on bullying awareness etc.

· Encourage a culture of telling, with particular emphasis on the importance of bystanders, in order to develop children’s confindence in ‘telling’. It is made clear to pupils that when they report incidents of bullying they are not considered to be telling tales, but are behaving responsibly.
· Ensuring that pupils know WHO to tell and HOW to tell eg approach teacher at appropriate time, hand note up with homework, ensure bystanders understand the importance of telling if they witness or know that bullying is taking place.

· Identify clear protocols to encourage parents to approach the school if they suspect their child is being bullied.

· The development of Acceptable Use Policy in the school to include the necessary steps to ensure that the access to technology within the school is strictly monitored,  and that the use of mobile phones is prohibited.

· The listing of supports currently being used in the school and the identification of other supports available to the school eg GLEN (glen.ie) BeLongTo (www.belongto.org)

· Implementation of Curricula- The full implementation of the SPHE, RSE and Stay Safe programmes.

· Continuous Professional Development for staff in delivering these programmes.

· School-wide delivery of lessons on bullying.

· Delivery of the Garda SPHE Programmes re.issues of personal safety and cyber-bullying.

· Specifically consider the additional needs of SEN pupils with regard to programme implementationand the development of skills and strategies to enable all pupils to respond appropriately.

· Implement the ADVICE IN ‘Sexual Orientation advice for Schools’ (RSE Primary Curriculum.)

· List school policies that are relevant to bullying eg Code of Behaviour, Child Safeguarding Statement, Supervision, AUP, Attendance etc.
7. The school’s procedures for investigation, follow-up and recording of bullying behaviour and the established intervention strategies used by the school for dealing with cases of bullying behaviour are as follows (see Section 6.8 of the Anti-Bullying Procedures for Primary and Post-Primary Schools) :
Reporting Bullying Behaviour

· Any pupil or parent may bring a bullying incident to the attention of any teacher in the school.
· All reports will be investigated and dealt with by the relevant teacher.
· Teaching & non-teaching staff must report all incidents of bullying witnessed by them to the relevant teacher.
Investigating and dealing with incidents
· The relevant teacher will exercise his/her professional development to determine whether bullying has occurred and how best the situation might be resolved. 
· Parents and Pupils are required to co-operate with any investigation and assist the school in resolving any issues as quickly as possible.
· Teachers will take a calm, unemotional problem solving approach.
· Where possible, incidents should be investigated outside the classroom to ensure the privavcy of those involved.
· All interviews must be conducted with sensitivity and with due regard to the rights of all pupils involved. Pupils who are not involved should be encouraged to provide useful information.
· The relevant teacher should seek answers to questions of what, where, when, who and why. This will be done in a calm manner, setting an example in dealing with conflict in a non-aggressive manner.
· If a group is involved, each member should be interviewed individually first; thereafter, all those involved should be met as a group. At a group meeting, each member should be asked for his/her account of what happened to ensure that everyone in the group is clear about each other’s statements.
· Each emember of the group will be supported in the possible pressures that may face them from other members of the group, following the interview with the teacher. It may also be appappropriate  to ask pupils to write down their account of the incident.
· In cases where it has been determined that bullying behaviour has occurred, the parents of parties involved will be contacted at an early stage to inform them of the matter and explain the actions being taken. Parents will be given the opportunity to discuss ways in which they can reinforce or support the actions being taken by the school, and the supports provided to the pupils.
· It will be made clear to the child who has been engaging in bullying behaviour that they are in breach of the school’s anti-bullying policy and efforts will be made to encourage him/her to see the situation from the perspective of the pupil being bullies.
· It will be made clear to all parties that this is a private matter.
Follow Up and Recording
· The relevant teacher must take the following factors into account: Whether the bullying has ceased, whether issues between parties have been resolved as far is as practicable, whether relationships have been restored as far as is practicable, and any feedback received from pupils, parents, or members of staff.

· Follow up meetings with relevant parties will be arranged separately with a view to possibly bringing them together at a later date if the pupil who has been bullied is agreeable.

· Where a parent is not satisfied that the school has dealt with a bullying case in accordance to these procedures, the parents must be referred to the school’s complaints procedures.

· In the event that a parent has exhausted the school’s complaints procedures and is still not satisfied, the school must advise the parent of their right to make a complaint to the Ombudsman for Children. 

Recording of Bullying Behaviour
All recording of bullying incidents will be done in an objective and factual manner. The school’s procedures for noting and reporting bullying behaviour are as follows:

Informal pre-determination that bullying has occurred

· All staff must keep a written record of any incidents witnessed by them or notified to them & reported to the relevant teacher.
· The relevant teacher must keep a written record of the reports, the actions taken and any discussions with those involved regarding same.
· The relevant teacher must inform the principal of all incidents being investigated.
Formal Stage 1- Determination that bullying has occurred
· The relevant teacher must keep written records which will assist in his/her efforts to resolve the issues.

· The school develop a protocol for the storage of all records retained by the relevant teacher.
Formal Stage 2 (From DES Procedures)
The relevant teacher must use the recording template at Appendix 3 to record the bullying behaviour in the following circumstances:

a) In cases where he/she considers that the bullying behaviour has not been adequately and appropriately addressed within 20 school days after he/she has determined that bullying has occurred and
b) Where the school has decided that in certain circumstances that bullying behaviour must be recorded and reported immediately to the Principal. The school should list behaviours that must be reported immediately to the principal. The recording template must be retained by the relevant teacher and copy maintained by the principal. Due consideration needs to be given to where these records are kept, who has access to them, and how long they will be retained.  In Murrisk NS, these records will be kept in a locked filing cabinet.

Established Intervention Strategies

· Teachers interviews with all pupils
· Negotiating agreements between pupils and following these up by monitoring progress.
· Working with parents to support school interventions.
· No blame Approach
· Circle time
· Restorative interviews
· Restorative conferencing
8. The school’s programme of support for working with pupils affected by bullying is as follows (see Section 6.8 of the Anti-Bullying Procedures for Primary and Post-Primary Schools) 
· All in school supports and opportunities will be provided for the pupils affected by bullying to participate in activities designed to raise their self-esteem, to develop friendships and social skills and build resilience e.g Pastoral Care System, Circle Time, Zippy and Friends programme etc
· If pupils require further support or counselling, the school will liaise with the appropriate agencies to organise same. 

· Pupils should understand that there are no innocent bystanders and that all incidents of bullying behaviour must be reported to a teacher.
· If pupils require counselling or further support, the school will liaise with appropriate agencies to organise same. This may be for the pupil affected by bullying or for the child involved in bullying behaviour.
9. Supervision and Monitoring of Pupils

The Board of Management confirms that appropriate supervision and monitoring policies and practices are in place to both prevent and deal with bullying behaviour and to facilitate early intervention where possible.
Potential ‘hotspots’ for bullying behaviour have been identified around the school and grounds. These include corridors, toilets and yard. A Community playground is situated directly behind the school. Children are permitted to play in this playground at breaktimes, under the supervision of staff. Any incidences of bullying that are witnessed by teachers, staff or pupils, must be reported immediately to the relevant teacher.

Pupils’ internet usage is strictly monitored by teachers. All social networking sites are prohibited on student computers.  Search engines, eg Google, are used only for educational/research purposes. The school’s firewall means that pupils are unable to access any content which may be deemed inappropriate.

10. Prevention of Harassment

The Board of Management confirms that the school will, in accordance with its obligations under equality legislation, take all such steps that are reasonably practicable to prevent the sexual harassment of pupils or staff or the harassment of pupils or staff on any of the nine grounds specified i.e. gender including transgender, civil status, family status, sexual orientation, religion, age, disability, race and membership of the Traveller community.

11. This policy was adopted by the Board of Management on ____28.09.2022____________   [date]. 

12. This policy has been made available to school personnel, published on the school website and is readily accessible to parents and pupils on request. A copy of this policy will be made available to the Department and the patron if requested. 
13. This policy and its implementation will be reviewed by the Board of Management once in every school year. Written notification that the review has been completed will be made available to school personnel, published on the school website and provided to the Parents’ Association (where one exists).  A record of the review and its outcome will be made available, if requested, to the patron and the Department. 
Signed: ____________________________________                   Signed: ___________________________

                 (Chairperson of Board of Management)                                                    (Principal)
Date: _28.09.2022___                                                                     Date: _____28.09.2022___________

Date of next review: __Sept 2023_____________
Murrisk N.S Code of Behaviour 
Introduction 

Students are more likely to benefit from their education and to be happy in a structured, caring environment, where high standards of behaviour are expected and adhered to.

The school’s standards of behaviour express the kinds of behaviour and relationships that will create a positive environment for teaching and learning. They describe the behaviour expected of all members of the school community. 

At Murrisk N.S, we are committed to creating an environment in which each individual child and adult feels valued, respected and safe. Our aim is to create an ordered environment in which pupils feel secure and make progress in all aspects of their development: social, moral and academic. 

We seek to set high standards of behaviour, based on the principles of honesty, respect, consideration and responsibility, and educate children in making the right choices and in accepting responsibility for their actions, thus leading them to the greater freedom of self-discipline.  

The school recognises the differences that exist between children, and the need to tolerate these differences. Thus, the aims of establishing the code of behaviour in St Augustine’s NS are to ensure that the individuality of each child is accommodated while at the same time acknowledging the right of the child to an education in a safe environment.  

It is agreed that a high standard of behaviour requires a strong sense of community within the school and a high level of co-operation among staff and between staff, parents and pupil.  

The Code of Behaviour, together with our Anti-Bullying Policy will be distributed to new parents in September of every year. 
 Aims of the code of behaviour 

 To create a positive learning environment that encourages and reinforces good behaviour, and promotes self-esteem and positive relationships 
· To foster a sense of responsibility and self-discipline in pupils  
· To foster caring attitudes to one another and to the environment 
· To facilitate the education and development of every child

· To enable teachers to teach without disruption 
· To encourage consistency of response to both positive and negative behaviour 
· To ensure that the school rules are widely known and understood by the whole school community.

4. The role of adults in promoting a positive code of behaviour 

 All adults at our school have an important responsibility to model high standards of behaviour, both in our interaction with children and with each other. 

We aim to lead by example, and to model kindness, respect and consideration for others, and encourage relationships based on these principles. 

We ensure fair treatment of all, regardless of age, gender, race, ability and disability.

Adults must promote a positive and effective learning environment. We aim to recognise and show appreciation of the efforts and contribution of every pupil. 

  An ethos of positive behaviour and respect
 Pupils are enabled to:

-Draft a set of classroom/whole-school rules at the beginning of each school year; 

-Understand the reasons for these rules;  

-Develop awareness of the consequences if these rules are broken  

-Make choices which promote fairness, kindness, and a positive school atmosphere.

-Take personal responsibility for their own behaviour
-Report misbehaviour of others- ‘It’s not telling to tell tales; it’s telling to stay safe.’

-Show kindness, respect and gratitude on a daily basis.

5. Drafting the Rules

 At the beginning of each academic year, each class teacher will draft a list of class rules with the children, which will reflect and support the school rules, presented in a way which is accessible to the children.

Rules should be:

-Kept to a minimum

-Written in clear, simple language

-Stated positively, telling students what to do, as well as what not to do

-Based on a clear rationale that is explained, understood and agreed

-Developed through consultations with students, parents and staff

-Displayed where children, staff and visitors can see them

-Communicated and referred to regularly 

Whole School Strategies

Elements of a whole-school approach to inappropriate behaviour include:

-Agreed ways of describing behaviour

-Arrangements for recording behaviour

-A ladder of intervention, where parental support is sought at each level

School rules 

· Be kind whenever possible (and it’s always possible.)

· Be helpful.

· Share.

· Respect yourself.

· Respect others, and their property.

· Respect the property of the school.

· Keep your school tidy and free from litter. 

· Don’t disrupt the lesson or the learning of other children.

· Follow instructions when given.
· Be mindful of your own safety and the safety of others. Never do anything that would endanger another person. 

· Be courteous and well-mannered towards everyone you meet.

· Be respectful when resolving difficulties and conflict. Show forgiveness to others.

· Raise your hand if you want to speak. Don’t interrupt others when they’re speaking.

· Ask permission to leave the classroom or school yard. 

· Do your best in class. Remember to approach all tasks with the 3E’s: Effort, Enthusiasm & Energy. 

· Take responsibility for your own behaviour.

· Take responsibility for your work and your belongings. Take time each evening to check that your homework is completed and that you have everything you need for school the next day.

· Include everyone in your play. Never exclude others.

· Always tell the teacher if something is bothering you.

· Show gratitude.

· Treat others as you would wish to be treated.

Using Positive Reinforcement to Promote Good Behaviour
 At Murrisk N.S, positive reinforcement is used daily as a means to promote good behaviour in pupils. Positive reinforcement includes:

· Verbal acknowledgement/praise of good behaviour 

· a comment/word of praise in a pupil’s exercise book

· a visit to another member of staff or to the Principal for commendation,  

· a word of praise in front of a group or class,   

· delegating some special responsibility or privilege,  

· A written ‘Well Done’ note to be sent home in Homework Diary. 

· Informal meeting with a parent in acknowledgment of good behaviour/good deeds/acts of kindness. 

· a mention from teacher on yard duty for a class or pupil who show good behaviour

Misbehaviour & Sanctions

Any misbehaviour will be judged by the teachers and/or Principal based on a common-sense approach with regard to the gravity/frequency of such misbehaviour. 

Minor/once off misbehaviour will be dealt with by the class teacher quickly and effectively. 

In the case of repeated or more serious misbehaviour, certain sanctions may be applied.

The purpose of sanctions:

-to help students to learn that a certain behaviour is unacceptable

-to help them to recognise the effect of their actions and behaviour on others

-to help students (in ways appropriate to their age and development) to understand that they have choices about their own behaviour and that all choices have consequences

-to reinforce the boundaries set out in the code of behaviour

-to signal to other students and to staff that their wellbeing is being protected

-to prevent serious disruption of teaching and learning

Sanctions imposed will be a direct result of the misconduct, e.g. when homework has been neglected, the pupil may be asked to complete work during break-time.  

 Examples of steps to be taken by teachers when dealing with minor incidents of misbehaviour include: 

· Verbal reprimand 

· Loss of certain privileges eg teacher will deduct 5-10 minutes from Golden Time

· Loss of part of playtime  

Examples of serious incidents of misbehaviour include: being consistently disruptive in class, damaging another pupil’s property or school property, bullying, deliberately injuring a fellow pupil, using unacceptable language, or theft. 
Examples of steps to be taken by teachers when dealing with such behaviour are: 

· The principal will be informed. Class teacher will make contact with the parents to inform them of the behaviour.

· If behaviour does not improve, parents will be called in for a meeting with Teacher and Principal.

· If a satisfactory outcome is still not achieved, the Chairperson of the Board of Management will then be informed, and parents will be asked to meet with Chairperson and Principal.  

· In the case of Bullying, the Principal is required to inform the Board of any reported incidents of bullying in the Principal’s Oversight Report, and of steps taken to resolve the issue. Staff must follow exact procedures as outlined in the school’s Anti-Bullying policy.

Incidents of gross misbehaviour

-Schools are required by law to follow fair procedures when proposing to suspend or expel a student. The requirement for fair procedures derives from the Constitution of Ireland, international Conventions and case law. Fair procedures have two essential parts: 

-The right to be heard

-The right to impartiality

(See NEWB’s guidelines for Developing a Code of Behaviour for Schools.)

In a school, fair procedures apply to:

-The investigation of alleged misbehaviour that may lead to suspension or expulsion and

-The process of decision-making as to a) whether the student did engage in the misbehaviour and b) what sanction to impose.

The Board will follow the steps laid out (10.3-10.5) in ‘Guidelines for Developing a Code of Behaviour for Schools’ (NEWB).

Expulsion will be considered only in extreme cases in accordance with Rule 130 (6) of the Rules for National Schools, i.e. “No pupil can be struck off the rolls for breaches of discipline without prior consent of patron and until alternative arrangements are made for the enrolment of pupil at another suitable school in the locality”, and in line with NEWB’s ‘Guidelines for Developing a Code of Behaviour for Schools.’

6. Children with special educational needs 

 All children are required to comply with the code of behaviour. However, the school recognises that children with special educational needs may need assistance in understanding certain rules. In these cases, the school will work closely with the parents to ensure that optimal support is given and specialised behaviour plans put in place as required.  

Signed: ___________________   _______________________


     Martin Gill


      Olivia Carroll


     Chairperson


      Principal

Date : ______28/9/2022_______________________________
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